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The materials contained in this outline are not intended as legal, business, or risk management advice to any party, and in no way represent advice with respect to specific 
practices of any party or any undertaking by SEABRIGHT INSURANCE COMPANY in any regard. SEABRIGHT has not confirmed or verified the accuracy or correctness of 
such materials or any information on which they may be based and makes no representation or warranty as to the content of this outline or its accuracy, or its appropriateness 
or its suitability for any particular reader, situation or practice, or as to conformance with applicable laws or regulations. Readers should conduct and rely on their own 
investigations before acting upon or otherwise using such materials. Questions about this material should be addressed in writing to the loss control department, SeaBright 
Insurance Company, Suite 1600, 2101 4th Avenue, Seattle, WA 98121, or by email to losscontrol@sbic.com. 
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REPEATERS 

By SeaBright Insurance Loss Control 

 
How many times have you been hurt at work, or even at home for that matter?  How about the person next to you doing 
the same job?  Are you hurt more often than your co-workers?  If so, why?   
 
Some individuals might say they are “accident prone”.  But it is not that simple.  Your tendency to have accidents is 
nothing more than the outcome of more specific problems.  As an example, are you frequently tripping over items on the 
floor?  Is that a sign of you being “accident prone” or of poor housekeeping?  I say it is poor housekeeping.   
 
We all have physical limitations.  It is important these are not exceeded.  Do you know your limitations?  Remember, they 
change with age.  As an example, at age 40 you need much more light to see than you did when you were 20.  You may 
have been able to work without additional lighting several years ago, but not now.  You need to adapt.   
 
Problems are not always physical.  Stresses of various types have been shown to cause an increase in illness and injury.  
The top five stressors are rather dramatic.  They are:  (1) death of a spouse; (2) divorce; (3) marital separation; (4) sudden 
death of a family member and (5) a jail term.  While these deal with activities away from work, work itself can introduce 
new stresses that could increase the likelihood of injury.  Examples would include a change in supervisor, work 
conditions, or work hours.   
 
So there are no stresses in your life?  Let’s ask more questions.  How well do you like your job?  Some studies have 
suggested a link between injury and job satisfaction.  The less you like your job or the people you work with, the more 
likely an injury will occur. 
 
Do you understand your job or the instructions given?  If not, this could be the problem.  Do you really listen to 
instructions? Do you use the appropriate personal protective equipment consistently? 
 
As you can see, there may be a number of reasons why you or your co-worker are “accident prone”.  It is not inevitable.  
With conscious effort, behavior can be changed.  Think about the reasons and make the changes necessary to end the 
injury cycle.  There is no acceptable reason for you to be a victim time after time.   



        SAFETY MEETING AGENDA 
 
 

DEPARTMENT/JOB SITE: _____________________________ MEETING DATE: _______________________  
 
 
1. Open Meeting & Present safety topic:  _______________________________________________________  
2. Read minutes from previous meeting.  
3. Persons present: 
 

______________________________________  _________________________________________  

______________________________________  _________________________________________  

______________________________________  _________________________________________  

______________________________________  _________________________________________  

______________________________________  _________________________________________  

 
4. Old Business – Status of previous recommendations.  Discuss pending old business if any. 
 
 
 
 
 
 
5. Accidents – Discuss accidents and near misses that have occurred since the last meeting.  Brief summary of 

accidents to date by number and type.  Note any trends.  Discuss corrective action taken, or needed.  Concentrate 
on accident causes to make everyone more aware. 

 
 
 
 
 
 
 
6. Inspection Reports – Report on findings and recommendations of any inspection reports made since last meeting. 
 
 
 
 
 
 
7. New Business – Solicit employee suggestions.  Discuss new procedures, changes to company safety policy, etc. 
 
 
 
 
 
 
 
TIME MEETING STARTED:_____________________________ TIME FINISHED: _______________________  
 
MEETING CHAIRED BY: _______________________________ TITLE:________________________________  


